
WHO SHOULD JOIN?

Individuals engaged in employee assistance related 
activities, including direct services, management, consult-
ing, teaching, and research; organizations and individuals 
interested in or supportive of employee assistance services 
or professionals. EAPA members include:

•	 Counselors
•	 Human Resource Professionals
•	 Social Workers
•	 Benefits Specialists
•	 Psychologists
•	 Risk Management Experts
•	 Substance Abuse Practitioners
•	 Organizational Development Professionals
•	 Behavioral Health Specialists
•	 Students- Our Future EA Professionals

If you consider yourself an EA professional,  
you need to join EAPA.

If you want to learn more about EA professionals,  
you need to join EAPA.

JOIN NOW!  HERE’S HOW:

•      Log on to www.eapassn.org.  
Select JOIN NOW to complete an online  
membership application.

•      Download a membership application.   
Mail to EAPA, 4350 N. Fairfax Drive,  
Suite 410, Arlington, VA 22203, USA.

•      Download a membership application.  
Fax to 703-522-4585.

•      Telephone EAPA at 703-387-1000, ext. 334,  
to request an application.

EAPA IS THE WORLD’S MOST RELIED UPON 
SOURCE OF INFORMATION AND SUPPORT  

FOR AND ABOUT THE EMPLOYEE  
ASSISTANCE PROFESSION

MEMBER 
	 VOICES
“As I expand my employee assistance consulting practice, EAPA 
provides me with the professional tools to compete.”

– BILL HUTTO, CEAP
Employee Assistance Essentials

“EAPA’s annual conference and vast chapter network allow me to stay 
connected to other EA professionals, while staying current on EA issues.”

– SANDRA TURNER, CEAP 
Director, EY/Assist, Ernst & Young

“Our workforce issues are growing in complexity every year. EAPA is 
the source we look to for the latest in training and information.”

– GEORGE COBBS, CEAP
International Longshore and Warehouse Union

“My EAPA membership fees are always more than covered by the 
business contacts I make. Keeping up-to-date and making wonderful 
friends is a bonus.”

– LINDA HOSKINSON, CEAP
Principal, Hoskinson Associates, UK

Education and Training

Professional Certification

Journal of Employee Assistance

World’s Largest Annual EA Conference

Professional Networking Opportunities

Public Policy Awareness

Expansive Chapter Network

Member-Only Online Resources

Global Connections
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TODAY MORE THAN EVER… 
employers and employees recognize the 
value of employee assistance programs and 
services. The rapid pace, unrelenting pressures, 
and continuous changes in workplaces 
throughout the world reinforce the need for 
effective employee assistance services and the 
concurrent demand for education, training, 
and development of employee assistance 
professionals.

EAPA (Employee Assistance Professionals 
Association) is the leading provider of 
information, support, and services for employee 
assistance professionals and others interested 
in behavioral issues affecting employers and 
their employees. EAPA can help you as you 
meet the complex needs of the workplace of 
today and the challenges of tomorrow. 

ABOUT EAPA
EAPA is the world’s largest and oldest 
membership organization for employee 
assistance professionals, with approximately 
5,000 members in over 30 countries around 
the world. The association hosts an annual 
conference, publishes the Journal of Employee 
Assistance, and offers training and other 
resources to enhance the professionalism of  
its members.

Membership in EAPA allows you to stay current 
with the latest developments in the field, 
broaden and sharpen your skills, increase your 
business contacts, and meet and share ideas 
with your colleagues. By joining EAPA, you 
invest in yourself …and your future.

EAPA’S MISSION
To promote the highest standards of practice 
and the continuing development of employee 
assistance professionals, programs, and services.

PLUS ADDITIONAL MEMBER DISCOUNTS ON PUBLICATIONS, CONFERENCES, AFFINITY PROGRAMS, INSURANCE,  
ONLINE TRAINING, AND OTHER SERVICES AND PRODUCTS.

EAPA MEMBERSHIP– 
  POSITIVE RETURN ON INVESTMENT

Membership in EAPA yields a host of benefits, including…

EDUCATION AND TRAINING:  EAPA’s professional development activities include year-round in-person and online 
training, workshops, and information sessions to enhance your skills and career development.

PROFESSIONAL CERTIFICATION:  EAPA sponsors the Certified Employee Assistance Professional (CEAP®) credential, the only 
credential that denotes mastery of the body of knowledge and commitment to the ethical standards required for effective 
employee assistance practice.

JOURNAL OF EMPLOYEE ASSISTANCE:  EAPA’s quarterly magazine, available to members only, provides in-depth looks at the 
important issues, trends, and best practices every employee assistance professional needs to know.

WORLD’S LARGEST AND MOST COMPREHENSIVE ANNUAL EA CONFERENCE:  Each year, EAPA hosts the world’s premier 
conference devoted to employee assistance and related issues, bringing together over 1,000 professionals and organizations 
to network, recharge, and share their knowledge and experience.

PROFESSIONAL NETWORKING OPPORTUNITIES:  EAPA’s education and training activities, annual conference, and 
worldwide network of chapters and branches offer local, regional and international opportunities to gain the tools, 
information, and contacts you need to build your skills, add value to your services, and enhance your career.

PUBLIC POLICY AWARENESS:  EAPA monitors, analyzes, and informs members about important public policy issues that may 
affect employee assistance practice at local, state/provincial, national, and international levels; and when appropriate, informs 
and educates policy makers about issues important to members and the profession.

EXPANSIVE NETWORK OF CHAPTERS: EAPA’s more than 90 chapters and branches throughout the world provide close-
to-home professional education opportunities and offer members a forum to meet, give and receive support, and share 
knowledge and experiences with other professionals who understand what they do for a living.

MEMBER-ONLY ONLINE RESOURCES:  The EAPA website provides up-to-the-minute employee assistance related news 
gathered from sources worldwide; online interactive tools such as the SAP qualifying examination, EAP Career Central, and 
the key field searchable provider and member directories; as well as white papers, useful handouts, and other information to 
enhance employee assistance services and members’ careers. 

GLOBAL CONNECTIONS:  As companies become multinational in today’s global economy, they look for and rely on 
international employee assistance capabilities.  EAPA’s international membership and presence in over 30 countries allows 
you to find qualified colleagues and services wherever you need them – and it allows them to find you!


